e e
Ministry of External Affairs
Central Passport Organisation
i PrifrsaeT Joaia R

Annual Performance Appraisal Report

TNae IrfAen
Passport Officer

I9 ITUE IAferprt

Deputy Passport Officer
HEEP TS At
Assistant Passport Officer

Jrf&Y &7 919/ Name of Officer ..

ﬁﬂéﬁraﬁ/mﬂfﬁﬂﬂwﬁﬁaﬂ/%pon for the year/penod ENAING vovvveeereeeiereerere s oee are e
&g urraé srafag a1 A/ Name of Regional Passport OffiCe.......cvvvureeeiereeesecrennens




u9a/ Form
FHT TROIE TS F WEEP UNUIE AR, SY TR PN, TN fteNt & fav arffe srifsaes

i RAE/ Annual Performance Appraisal Report of Annual Performance Appraisal Report of Assistant
Passport Officer, Deputy Passport Officer, Passport Officer of the Central Passport Organisation.
ROIE &7 av / 3afY @1 Ufdde=/ Report for the Year/period.............cocccoveerecerceeevnns

T/ Part — 1
#ufepe =R1/ Personal Data
(wfcrdes waf AMBRY GRT 9RT SN/ To be filled by the Officer Reported Upon)

STEERT BT AT/ Name of the OFICEr .vvvverieveerereeeeeeesee s e

, |5 fafer (f& /9 /ad/ Date of birth (DD/MM/YYYY) .......... R fon,
............................................................................................................... (ers=Y %/ in words)

3 | o doft F eaR fRIf B G/ Date of | RAi6/ Date ............. 80N/ Grade ...o..ooveeveerer,
continuous appointment in the present grade

4 | g9 ug qoT 99 R Fighs & aika/ Present | AT/ TE/ POSE eoooevveeerreeerereen,
post & date of appointment Date ..o
thereto

5 | Rt Fr orafdr § aref & sruieuf (st

argenTer /et anfe) / Absence from duty

during the period of Report (earned
leave/training etc.)

6 | (=) darfoe drarar/ Educational Qualifications

(@) f&=<t 5 graar/ Qualification in Hindi

() ARG qTSTRN HT S AR TRgaT BT w1/

Knowledge of Indian languages
and level of competence.

(%) T HfYBRY HRIER T T IUINT FR el

22/ Can the officer make effective use of
computer?

(5) wfdtem & fou omiffa rewsa/gaeaf
ureamd dfed sega ok Sfioh fermfig oen/ |

Approved course of training/ study including
refresher Course and departmental
examination passed

7 | aiRaRes wewdt @1 fa01/ Details of family Tge/ Relationship .......oo......... G/ AgE .oooveer

members




qr1/ Part — 2
(Rre arftar &1 ufddes farar s 8 St & @R ¥R 91U/ To be filled in by the Officer Reported Upon)
(T wRafddt @1 97 ¥ gga IRl B SIS 9 o/ Please read carefully the instructions before

filling the entries)

1. Sfcal &1 Giaw fdavur/ Brief description of duties

2. 9T 3N falg v FefRa o smuss faw FufRa 5 10 arf & dea/Seea/ 2 (aRAmTeT® a1 o7 TBR §) @
IEG PN, TIEAT IGER 8 ¥ 10 T IR UG FEI & gy A U Iuafed @ off I9@ B/ Please specify

targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were set for you, eight
to ten items of work in the order of priority and your achievement against each target

e /29T /e / IuafedRri/ achievements

targets/objectives/goals




3 (@/a) PuaT 7T 2 § AT I F1en/Seed /g & Tey ¥ Bl BT Ierg 7N, T PIE A Al | PuT @ed Wi b AR A
I arefl grered, A HE & @, @ off SE@ @ / Please state, briefly, the shortfalls with reference to the

targets/objectives/goals referred to in items 2. Please specify constraints, if any, in achieving the targets.

3 (@/b) 7 O Suer ANISH 8T 978 3iR I 39T AFeM <21t/ Please also indicate items in which there have
been significantly higher achievements and your contribution thereto.

4, HUTT IeE N op AT g dheex af &Y st Tl arfies fiarelt FafRa o srerfa Seies g & sRad af @
31 SR T oot v of 78 oft | Ife E Y faaRer o9t awe &t gl & 9/ Please state whether the annual return

on immovable property for the preceding calendar year was filed within the prescribed date i.e.31* January of
the year following the calendar year. If not, the date of filing the return should be given.

TAT /Place: -
aﬁ.fﬁ/Date:—

ufdde Paf feepR b &R/ Signature of the officer Reported upon
AT/ NAME © oo

UG/ DESIGNAtON © ....ovevvivieieeecee et




9T/ Part 3 —

egTere AT @1 Pgfkor ufddeT qem gAfRieor mideRt gR 5 O 8 S 1-10 & 9 OR &4 @18, SiE 1 el
T AT BT AT 10 IJIH IS HT I=F PRal &/ Numerical grading is to be awarded for each of the attributes by the
reporting authority which should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest

(o wRAfEdl @1 SR § Ugel IeY) P LIMYEP Ug of/ Please read carefully the guidelines before filling the

entries)

(%) /A) srdfsureT $1 qoaie (39 9T $T IR 40% 8NT)/ Assessment of work output (weightage to this
Section would be 40%)

InCC qAfdeies miRert (Hed 9w 5| fae witert
et/ # df 2)/ Reviewing ¥ amenax/ Initial of
Reporting Authority Reviem{ing
Authority (Refers col.2 of part-5) Authority

1 2 3 4

(i) gdfafoa o &t afvgofar /fawa & smaR
amEfed a™/ Accomplishment of planned

work/work allotted as per subjects allotted

(i) @rifFsured @1 ot/ Quality of work

output

(i) ferumee avgar / Analytical ability

(iv) fafere @l 6 ofvgolar/feg o amefaa

Fr7/ Accomplishment of exceptional work/
unforeseen tasks performed

frfa st W o Fremax A&/ Overall
Grading on ‘Work Output’ (Total {l to iv} /4)

(@)/(B) =afrra fdwanall &1 qeaid (3T 91 &1 R 30% 81T)/ Assessment of personal attributes
(weightage to this section would be 30%)

TRdeT witeRt | e mfter (ded um 5| gafdaeT mftert
/ Reporting | @ 4fth 2)/ Reviewing ¥ aren&’ [ Initial of

Authority Authority reviewing authority
(Refers col.2 of part-5)

1 2 3 4

(i) ®d 1 3fgfRi/ Attitude to work

(i) forrer @1 91y / Sense of responsibility

(iii) aFemEs @7 IFREUT/ Maintenance of

discipline

(iv) EsTT &7/ Communication skills

(v) <@ 01/ Leadership qualities

(vi) &9 T @ ofR dufhs Heg/ Team
spirit & inter personal relations




(vii) S=-4d / Public Relations

(viii) Tg-gRoft &1 urem @A B angar/
Ability to adhere to time-schedule

e fadwarel ) g Premex A

(@@ (i & vi)/6}/ Overall Grading on
‘Personal Attributes’

{Total (i to viii)/8}

)/ (c) firareTs argaT P qeaips (39 9T B AR 30% BFM/ Assessment of functional competency
(weightage to this section would be 30%)

TRde  we /| gietes s (e pgRiete it & srenaR/
Reporting Authority 5 #Y 9fn 2)/ Reviewing Initial of Reviewing Authority

Authority
(Refers col.2 of part-5)

1 2 3 4

(i)t / arfefrmt ot & &7 &
gfsrall iR 372 W & A
Trgar/ Knowledge of Rules/

Regulations/ Procedures in the
area of function and ability to
apply them correctly

(i) wiew /e Frafeor & argar/
Ability to set goals/targets

(iii) fofa= ararat/ Decision

making ability

(iv) oft.am. wd ey feaqmzal &
1§99 / Coordination with

GO's and other stake holders

(v) Uget &= 6 &/ Initiative

frarers A ) ga Prema
M
(@ (i & iv)/a}/ overall

Grading on  ‘Functional
Competency’ ( Total [i to

v]i5)




|/ General
91T/ Part — 4
1. Ty & [Yfd/ State of Health

2. TSI/ Integrity (PuaT AAHRY Gt Teafer wR ugeh ax, IR, 78 WeE ¥ W & a1 g o <féla far 5 Faar &/

Please comment on the integrity of the officer). If the officer’s integrity is beyond doubt, it may be so stated)

3. U et gRT SifdeR &t Fer AR (e 100 greet ¥), o st o wmed &7 va ww e A,
SATHRY] IUCfedai, Hecaqul Gl (T T 2 &1 3 (%) U@ 3 (F@)) v gée it & ufer sigfy anfied &)/ Pen

Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of strengths
and lesser strength, extraordinary achievements, significant failures and attitude towards weaker sections

4. TS & 9T — 3 & W &, W 3R T F Ry Tq RIS & YR R el fefax Gedresa ST/ Overall numerical grading
on the basis of weightage given in Section A, B and C in part- Ill of the Report (e : o e ST RA W IR &
AU ¥ R TP WHE B GED! I A1 G & W W IR 8Fit/ Note: The overall grading will be based on

addition of the mean value of each group of indicators in proportion to weightage assigned)

T PR & swrex/ Signature of Reporting Officer
|TH A&RT F A1/ Name in Block letters.........coevveriieirnnn,s
RaYé Y aaf® ¥ 9=/ Designation During the period of Report ........cccovveecrreeeennne




IFT/Part — 5 GAG@AIPT AfGBRT HY A=YfF/ REMARKS OF THE REVIEWING OFFICER
1. gAfdctia ¥Rt & 21efis &t 7€ Ja1 St 3r@fd/ Length of service under the Reviewing Officer

2. T Y WA — 3 9 T — 4 & Fyic Rl qer e it & Hey § ufide e gRT 6 U gedied ¥ HeHd & ?
AT AT A ABRY Y SRRV IuAfeddt /Hecayel arqheraral & Wy ¥ fry MU geuie § Fed & 7 (WeW : Wi 3 W
qr 4 (5)) @ oy ufdeer RSN gRT 35 70 o & fad) TEarcis Jedia 9 Wedd el &, d PudT YT Fedid

3 @S ¥ U T ¥ F < AT fagesTHar 37 3mensR @)/ Do you agree with the assessment made by the reporting

officer with respect to the work output and the various attributes in Part — 3 and Part-4? (Ref: Part 3 & Part 4 (5)
(In case you do not agree with any of the numerical assessments of attributes please record your assessment in
the column provided for you in that section and initial your entries).

& /Yes =&Y /No

3. 3ETd &R & AR ¥ Huar s6p RO FAN, T FB W 2 O M9 Fg@ A7 e wEd &/ In case of

disagreement, please specify the reason. Is there anything you wish to modify or add?

4. Gfdelie e gRT 3ifPmr 6 dem aedk (e 100 osal §), ford ifdiert @1 |red &= ud &9 |med &7,
AT SYCITedi, Tecaqul rThetarall (Ha 9RT 2 &1 3 (%) W@ 3 (W) vd gda i & wfa aAfAgfRy et &)/ Pen

Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength and his attitude towards weaker section

5. TAAEH & W — 3 & WS &, @ IR T H 3 Y qRIeT & MR R Pt AeTar Aearedes ST/ Overall numerical
grading on the basis of weightage given in Section — A, Section- B and Section- C in Part — 3 of the Report.

qHfdeiie PR & s&aR/ Signature of the Reviewing Officer
HTH &R ¥ A1/ Name in BIOCK [etters .....vovveiveerrererneeeeasansns
1€ 6 arafyr ¥ g™/ Designation During the period of PEriod..........veeeeerereeeseiiininineesisesessnnn:




A% /| Annexure — |

TS ST F a1 TR ™A e {RIFET/ Guidelines regarding filing up of APAR with numerical
Grading

1. e PRIfTSUTE Fedia RAE o Tewayut Swaw 8, U8 Uh AIfSaRT & Srifsurad & Jeaie & fag 3k 38 36d
BRI N AT g1 & (AT IRV Ud Hecaqul SHEIRAT Suerey awidl & $afay ey, e feaie fear 5 T &,

yfdae / qRfdeiie et o 9o § TFeRal IR T STReicd $Ht 99 9 $ xied BT e 1 A1eq/ The

Annual Performance Appraisal Report is an important document, it provides the basic and vital inputs for
assessing the performance of an officer and for his/her further advancement in his/her career. The officer
reported upon, the Reporting/Reviewing Officer should, therefore, undertake the duty of filing out the form with a
high sense of responsibility

2. SHBT 2T PR BT 59 UBR BT BT & & I8 U=t &7 BT el JF¥d IR T | T8 SN ga i ufhal & &
qfedn frererers ufhar & | wfies / gHfdelie Siftar @ srRifsaer, & a1 ga efthed 6t B! @ RAE § SArR

P | Holg 78l dAT A1fel/ Objective is to develop an officer so that he/she realizes his/her true potential. It is

not meant to be a fault finding process but a developmental one. The Reporting/Reviewing Officer should not
shy away from reporting shortcomings in performance, attitudes or overall personality of the officer reported
upon

3. < gafe S99 &0 §¢ OOf Wraur ok wad SR wd S anfed RulE Y aruRate a1 9l Gk R W I @1 B ot
I 39 WIHTRAT GRT T & §98Y ST A7 &R/ The items should be filled in with due care and attention and
after devoting adequate time. Any attempt to fill the report in a casual or superficial manner will be easily
discernible to higher authorities

4. U IR, EEgIeHH AT 2y W dret ¥ @ Bledy, auiHreas deft § feam S wifde | I mar e SR A
aifesq A9 @Y SeIfaT & | I O araien T gaTg Haa gha weer a1at iR 3 Refdad! AfaR! & Il I WEl-Hel
SfeT P aTet Bl | GEIE T QT TN AR di S G180/ Every answer shall be given in a narrative form except

where numerical grading is to be awarded. The space provided indicates the desired length of the answer.
Words and phrases should be chosen carefully and should accurately reflect the intention of the officer recording
the answer. Unambiguous and simple language may be used

5. ufddes st @), af & Ry § JfPeRal, (A R darR & I & & v af ) 7 R fF 9= &g @187 @1
fufeor ax 97 nfew | aft A1 e ROfET af & SR a1 ug J8ur i &7 &1 O W ded) /Sl @1 Mg 71 geR

T IR HHT PY <A1 A1feY/ The Reporting Officer shall, in the beginning of the year, assign targets to each of the

officers to whom he is required to report upon for completion during the year. In the case of an officer taking up a
new post in the course of the reporting year, such targets/goals shall be set at the time of assumption of the new
charge. The tasks/targets set should clearly be known and understood by the both the officers concerned.

6. BTl B Frsured geare aufd wiar &, g 39 B9 § f& g9@1 7Ma G e & U6 IR0 $ K T T
fo ST |, AT IfUeR B FfEd THY-3oRIeT W) 39dh THIEN F-1 1y iR Ferg off & ®U o aedsd

YIRS o5 I e/ Although performance appraisal is a year-end exercise, in order that it may be a tool

for human resource development; the Reporting Officer should at regular intervals review the performance and
take necessary corrective steps by way of advice etc.

7. VS FedidmAdd! o1 I8 VAT 811 a1fey & sifien, e deaiee f ST e 8, & B fisuied, Ry, ZgER

Ug M & Heg H gRAAS §99 aRd R UK @l S/ It should be the endeavour of each appraiser to present the

truest possible picture of the appraisee in regard to his/her performance, conduct, behaviour and potential

8. el Tedich-T fohY S aret 3ifdet gRT RAE &t arafdr ¥ g o= aret rf o & Wi 8 =1fdy/ Assessment

should be confined to the appraisee’s performance during the period of report only




9. T ae i S & 1 arerar 2 % el M (Prfa @ o Rdwarell a1 gt Preaw 3f3T) & ufdger @ fifde
TGS & AT § B awdk ¥ gafg wu F siifeeg Rar o sk 3 geR 9 srar 10 & 5l I8 & Hay H fafeE
Suafeadl & ddy N sy fear ww | e 1-2 Jar 9-10 faRd BT 2 o S ey Ry oM Y wiewd € |
HETHd IS UG @ §Y Widded G4 Gfdelia miteRat 6 et st o auif friker e sefe a8t e 4
o BN eAIRET B g F T a1feY/ It is expected that any Grading of 1 or 2 (against work output or

attributes or overall Grade) would be adequately justified in the pen picture by way of specific failures and
similarly, any Grade of 9 & 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10
are expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade the
Reporting and Reviewing authorities should rate the officer against a larger population of his/her peers that may
be currently working under them.

10. FFEE/9SHA & fore § ST wTHie 6 TUMT & IL9T § FrEfafed e w AR far S =nfey/ For purpose of

calculating average scores for empanelment/promotion, the following grades will be considered :-

tfivaTR A€/ APARSs graded AT/ Grading feramref wTHI® / Score to be
considered
8.00 and above I/ Outstanding 9
6.00 and above but below 8 §gd ¥ew1/ Very Good 7
4,00 and above but below 6.00 areel/ Good 5
Below 4.00 Average 0
fewaoft/ Note:

(i) afe AfTPRT 6 TafTer g F R B a) 39 <f3ia far o waar &/ If the officer’s integrity is beyond doubt, it may
be so stated.
(i) afe B o1 I1 T® B A 7 B @elt B gr o F1fde AR FEfAfEa srfardt b St aee/ If there is any

doubt of suspicion, the item should be left blank and action taken as under:

(@) /(a) W@ geis Muig Ae oot fear S =fey oik ifg & S 1fRe | e it v ufd KA & aer et 39 Afdsrt
Y off Aoft ST =fRe S fos GG ovr 6 Sita & priare daar & &t o W& & | 9T fdert H w FeT Bt yEfo
R UHT AT Jd A o B g1 §99 A 8 a8l ufdder sftert @ W@ifha far s ey & Swm fifda Ao om &
foIT st & S R Tafy G a@ Tor TEl W& € a7 R SO BN & Aog P a1 T8l G 8 S ot e &/A

separate secret note should be recorded and followed up. A copy of the note should also be sent together with
the Report to the next superior officer who will ensure that the follow-up action is taken expeditiously. Where it is
not possible either to certify the:integrity or to record the secret note, the Reporting Officer should state either
that he has not watched the officer's work for sufficient time to form a definite judgment or that he has heard
nothing against the officer, as the case may be

(@) /(b) TR, < P} PRIAE! P FHereny P AT TS TIE &1 ST & o AHRY hY Feafst wrford oF St a2y iR

degdaR R 7 nfaft <<t &t S 72T/ If, as a result of the follow-up action the doubts or suspicions are cleared,
the officer’'s integrity should be certified and an entry made accordingly in the Report
(M) (c) Ffe, orp a1 g YT B I & A, q2F oo fpAr ST Arfey iR e SfdeRt @l ot aqrn i Anfey/ I the

doubts or suspicions are confirmed, the fact should also be recorded and duly communicated to the officer
concerned

(g)(d) TR, Sifa B BriEE & Beaoyd 9@ I TE WE I7 I A8 & U & a1 1@ Y 96 AR B AR B
g a1 ST ARy oflk 3E% a1 SRS (@) &R (1) 7 feiq Friard S S @R/ If as a result of the follow up

action, the doubts or suspicions are neither cleared nor confirmed the officer's conduct should be watched for a
period and thereafter action taken as indicated at b) and ¢} above




3M@ad / Annexure —||
qdf —&/Slip A _

A1 d / Ministry /fWmr/ Deptt.
(Rra et &1 wfede foraT o # St % RT W=7 ¢/ To be filled by the Officer Reported upon)

B /1 o o e e e e e e et oot et e e e e o TG/ DESIGNALION eevvevecvasereesrsos s seereseseenns. QHTGSTR SO & FT-1| Y
qof R ST QEICaTR O 3rafe /@ / after completing part-ll of the APAR Form for the period/year .................. @ foig fade
arfErepr, &t / s} B/ to the Reporting Officer, namely,
SHIIMS.....oivieieeircirei e TG/ DESIGNALION. et RAB/ON GAE weoeeerreerrrvreerersrseneerieenn DT

ST @R g1/ 9! §/ have submitted my APAR form
TETER/ SIGNAIUTE eeeece e
FTH/NGME woveeeeeeeevensse b seeeseseeeeeeseens

gdf —&/Slip B
#9169/ Ministry /fa4r1/ Deptt.
(e arferet GRT 9=T WY/ To be filled by the Reporting Officer)
FeETaen) 7 HfadeT fdert & wu § fewfiat oof o sft / #fi=cf /g5f/ The undersigned, after recording comments as Reporting
Officer on the APAR of Shri/MS......c....ccoevivn. TG,/ DESIgNAtioN .....cc.cveeeveevcereenrnecerens % UivyR @ eafd/ag/ for the
PETOUNEAN ....ovvvvveeerresesosoeseenenn., B [ONQ QTG SRS Y 371/ to the Reviewing Officer on date .........ccccvccvrervrreceees B
8T aR &1 €/ has forwarded.

BEATER / SIGNALUTE vovvvreseeereseeereeesenseresceseenenees

AT/ NEIME cevvvevvevesesere e eseeeeeseseeseseeaeneeeeens

TS/ DESIGNALION ...ovcvevevivesereeeeseeeeeeneseseeeeeaeeneenes

GEHTH/TelePhONE ....coviviiiiieee s
fEATB /DAL vt

(=t — 7/slip )

HaATer™ / Ministry f917 / Deptt.
(grifdela iftrrt gRT ¥RT SQ/ To be filled by the Reviewing Officer)

APAR of #ft/sfimelt/gaft/ ShriMS ..oooooooeeoceeeee... TG/ DESIGNALION vvvrrrvvrceernernnnnnn. ] QISR G/ for the period/year
e, 3 TR0 TR Wi i Rwftil sl sreEwaE & RIS $ vy 39 A1 3T S o1 & &/ duly recorded by the

Reporting Officer and reviewed by the undersigned is forwarded herewith.

FEITER/ SIGNALUTE <.oovcveeiiiieeeeesee e ee e

AT/ NBME e

TEATH / DESIGNATION .ovvreeerrisisrsioreeciceseesieceseeecicins

TR/ TRIEPNONE .o

%W/Date
Tl yhIs / Cadre Cell-Il
Hidiet 39T/ CPV Division




vfluaR & wide /gAfdead 6 Gaffa uffsan/ Revised system of Reporting/Reviewing of APAR

®.4./sr. | afer e uftdew s | uftdes @@t/  Reporting qAfdee afe@Rt/ Reviewing Officer
No. ST ¥&T &/ Officer Reported Officer
Upon
1. T e (ST geaE | 3@ wfea (ded) & 5 R g (Hdd) /.
st &k 9 o)/ qaIe fe®Rt/ Joint Secretary (v.Stexft. dt.4t.) / Additional Secretary
Passport Officer (DPO and (PSP) & CPO (CPV)ISS(AD&CPV)
above)
2. raaE e (S geaé | fRe®/ Director sge o (dheadt) & gE g
ISR | F97 wR $ g Y/ Joint Secretary(PSP) & CPO
Fafag wg@)/ Passport
Officer (all Heads of office
below the rank of DPQ)
3. I qrQE @Y/ Deputy | TrEMYE Siffi@rY/ Passport Officer | g wfia (dt.ww.dh.) & g& e
Passport Officer arfteY / Joint Secretary(PSP) & CPO
4, e yaE et/ TS AT/ Passport Officer e wfe (dheadt) & g T
Assistant Passport Officer B/ Joint Secretary (PSP) & CPO
5. afks ardiers /sr. WER® qraIE A /ST g qrEaE
Superintendent @R/ Assistant Passport st (Frafeareas)  /Passport
Officer/Deputy Passport Officer Officer (Head of Office)
6. aefiers / Superintendent HEH® qrHe Afeer /Sy qreie TOE e (Prafaarsas)/
et/ Assistant Passport Passport Officer (Head of Office)
Officer/Deputy Passport Officer
7. e e, afks g | artes /aRs aflee /ass e aifterY (Frafaareas)/ Passport
HEHS , BB TS GEAP, | YU After /99 g Officer (Head of Office)
=t arfEe®/ Assistant FIffr®/ Suptd./ Sr. Supdt.
Superintendent, SPA, JPA, [Assistant Passport Officer/
Hindi Translator Deputy Passport Officer
8. agfAfie (T AR F7 | e AP/ Passport Officer TN aftert (Frafaareas) /
afra ers)/ Passport Officer (Head of Office)
Stenographer
(Personal staff of PO)
9, P G8™® / Office e [afe st /weae T AfeN (Frfaaresas) [/
Assistant qrRaE AN /ST qeaE Passport Officer (Head of Office)

BRI/ Suptd. ISr. Supdt./
Assistant Passport Officer/Deputy
Passport Officer




